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Why Inclusive economies matter

How disruption and demographic change create greater urgency
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What leaders can do to advance inclusive growth



Why inclusive economies matter
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Change in median household income, 1999 to 2016

Source: Alan Berube, “Five maps show progress made, but mostly lost, on middle-class incomes in America” 2017

Just

of urban areas

experienced statistically
significant increases
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Employment at firms 0-5 years old by MSA

GROWTH Indexed to 2006
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Jobs at young firms
2011-2016

3.15% 8.2%
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o BO e —
edian across New Haven 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
top-100 metros
B — New Haven — 100-metro median

Source: Brookings Metro Monitor, February 2018



PROSPERITY

Output per job
2011-2016

0.7%
-

-2.4%

New Haven

Median across
top-100 metros

Source: Brookings Metro Monitor, February 2018

— New Haven

Output per job by MSA

(in thousand U.S. dollars)

— 100-metro median



INCLUSION

Median wages
2011-2016

/.6%
5.9%

Median across
top-100 metros
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New Haven

Source: Brookings Metro Monitor, February 2018
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20 Employment rate Median earnings, 2016
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65% $25,098
60%
55%
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Source: Brookings, “Metro Monitor,” 2017



Change in number of jobs in New Haven MSA,
2000-2012

High-poverty
All tracts tracts Minority tracts

More
jobs

-10.4%
Fewer
jobs
-20.2% -20.6%
B ‘ 73rd of 100 metros
| Source: Brookings, “The growing distance between people and jobs in metropolitan America,” 2015



Household income in New Haven MSA

95th percentile
$225.-p’-—0 $228,000

$175

1o _—> $202,000

25th highest dalia i
across 100 metros

$75

20th percentile
25 @ eetl) - $26 000

2014 2016

B Source: Brookings, “Metro Monitor,” 2017; Brookings, “City Inequality Update,” 2017; Chetty et al., “Lost Einsteins,” 2017



Share of inventors in Connecticut Invention rate by

parents’ income

by parents Income (per 1,000 children)

6
bottom 20%
lower 5
middle
top 20% 4
middle 3
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1
upper
middle Top Middle

Quintiles

Source: Brookings, “Metro Monitor,” 2017; Brookings, “City Inequality Update,” 2017; Chetty et al., “Lost Einsteins,” 2017
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Share of inventors in Connecticut
by parents’ income

bottom 20%

lower
middle

top 20%

middle

upper
middle

Top

Invention rate by

parents’ income
(per 1,000 children)

Middle

Quintiles

Source: Brookings, “Metro Monitor,” 2017; Brookings, “City Inequality Update,” 2017; Chetty et al., “Lost Einsteins,” 2017
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How disruption and demographic change create greater urgency
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Race and ethnicity of the millennial generation (age 18-34), 2015

United States 14%

= White Black - Hispanic B Asian B Other

B Source: Brookings analysis of 2015 1-year ACS



Race and ethnicity of the millennial generation (age 18-34), 2015

New Haven 15%
United States 14%
= White Black - Hispanic B Asian B Other

B Source: Brookings analysis of 2015 1-year ACS



College graduates at age 25-34, by generation
63%

Black and Hispanic
409, A3, millennials are
o7 2X
e 23%
177 ikely to hol
12% 90 more likely to hold a
/0 college degree than
their parents
AS|an White 3Iack H|span|c
B Baby Boomers B Gen-X B Millennials

Source: Brookings analysis of 2015 1-year ACS



Technology has a profound impact on
iIndustries, people, and places



U.S. manufacturing productivity and employment,
1980 - 2015

300

25 Jobs per

200  $1M output - Real output

- EMployment

~~~~~ 5 jobs per
$1M output

1980 2015

B Source: Brookings, “It won'’t be easy to bring back millions of manufacturing jobs,” 2016



Job growth between 2010 and 2016,
United States

48%

+ 372,000
warehousing
Jobs

- 309,000
retail jobs

12%

-10%

Warehousing All private

. . Retall
& e-commerce iIndustries

B Source: Brookings, “Amazon’s recent hiring spree puts new focus on warehouse jobs and worker needs,” 2017



Advanced Industry share of national totals,
2015

90.3%
31.2%

57.5%
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R&D

Source: Brookings, America’s Advanced Industries, 2015

O

COMMAND

screencaptur

tDp

parentalcont

bash
login
Terminal

launchdadd
CVMCompiler
v gated
xpchelper

WebProcess

DCSpd
qmote

disthoted

mdworker
launchd

quicklookd

mdworker

T
-]

2778M resi«

-

55M private,
40M inactiv

OO M

2129971/451M
pOG written.

—
==

=
= 1w

O I

%

SN N R N

D O L)

[ T

w o= N

=)
e

y R L)

w o
-

W A

O«

L R e e |

-

o=

0 h

D

=
J o2 M

0 \
ANWNEPNEW

h

= = (
fa

=

DM rEge .
425418(0) pageouts,

RSIZE
4640K
2096K
S40EK+ 9E
1184K
2404K
22M

1944K
20M




8.7 %

JOBS

17.9%

GDP

2015

57.5%

EXPORTS PATENTS

Source: Brookings, America’s Advanced Industries, 2015

31.2%

Advanced Industry share of national totals,

90.3%

R&D
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Annual percent change in advanced industries jobs,
2013-2015
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Advanced Industry total
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Share of U.S. employment by digital skill level
9%

95%

2002

B Low B Medium [ High

Source: Brookings, “Digitalization and the American Workforce,” 2017



Share of U.S. employment by digital skill level
5% 23%

9595%
30%
240107 2016
B Low B Medium [ High
Source: Brookings, “Digitalization and the American Workforce,” 2017



Share of U.S. employment by digital skill level
5% 23%
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Median wage by digitization level, 2016

$30,000

Construction
workers

Cooks

Low

$73,000

$48,000

Medium High

Source: Brookings, “Digitalization and the American Workforce,” 2017



Job growth by occupation, 2010-2016
5%

4%
3%
2%

1%

0%

B Source: Brookings, “Digitalization and the American Workforce,” 2017



Employment in U.S. sectors by race

US Average

= White Black - Latino = Asian

B Source: Brookings, “Digitalization and the American Workforce,” 2017



Employment in U.S. sectors by race

Food preparation
& service

US Average

= White Black - Latino = Asian

B Source: Brookings, “Digitalization and the American Workforce,” 2017



Employment in U.S. sectors by race

Architecture & 49/
Engineering

Food preparation
& service

US Average

= White Black - Latino = Asian

B Source: Brookings, “Digitalization and the American Workforce,” 2017



U.S. tech
job share
change

0.8%

0%

-0.8%

-1.6%

Change in share of U.S. tech jobs by metro, 2010-2015
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Source: Brookings, “Tech in Metros: The strong are getting stronger,” March 2017



What leaders can do to advance inclusive growth
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$1.3 billion

$3 billion  $7 billion

incentives offered by incentives offered by incentives offered by
the state of Nevada the state of Wisconsin for the state of New Jersey
for Tesla’s Gigafactory new manufacturing facility for Amazon HQ2

B



Job creation for the typical state, 1995 - 2013

14%

86%

of jobs are created by
startups and in-state
expansions

B Source: Center on Budget and Policy Priorities, 2016



Branding and marketing strategies obscure underlying challenges

FORTUNE

500
5TH

most Fortune 500
headquarters of any
U.S. city

Forbes
7th

o
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Best Metro for
Millennials

BROOKINGS
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manufacturing participation
base decline in rate
last decade

BUSINESS

12th TOP 25
In five year job
creation

best cities for
finding a job




Goal of economic development

“To put a regional economy on a trajectory of higher
growth (growth) by increasing the productivity of firms
and workers (prosperity) that raises standards of living

for all (inclusion).”

Source: Brookings, Remaking Economic Development, February 2016
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ECONOMIC
ﬂ“lllll FUTURE

| | Total Jobs Created

JOB
PREPARATION

A stronger,
more
sustainable

% €economy. A&

|| Total Payroll Added

| | Total Capital Attracted

B Source: Fund for our Economic Future

Opportunity

M

|| Share of outcomes in MBE
companies

[ Payroll added per job

| | Outcomes’ proximity to
distressed areas
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FIRMS

* University-industry
partnerships

» Startups & scale-ups
* Clusters strategies

* EXxport assistance
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FIRMS

* University-industry
partnerships

o Startups & scale-ups
* Clusters strategies

* EXxport assistance

PEOPLE

* Apprenticeships

* Creative & digital skills
training

* Criminal justice reform
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FIRMS PEOPLE PLACES

* Accessible jobs

* University-industry throubh transit

partnerships » Apprenticeships
« Startups & scale-ups * Creative & digital skills ' Innp \_/atlon nubs &
training activity centers

» Clusters strategies . .
R A * Housing choice
* Criminal justice reform

* EXxport assistance

B

e Broadband investment
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Economic inclusion is not a program—it's a way of thinking and acting
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“This [inclusive growth] initiative Is a
call to action for San Diego’s
employers: we must come together
to bridge the gaps In our economy.”

- Mark Cafferty, President & CEO of
San Diego Regional Economic Development Corporation
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